

















The staff can also assist advisors and investigators in other offices in order to ensure the process is
appropriate. The staff:

consults with advisors regarding nature of harassment,

approves investigators’ plans,

reviews investigators’ findings and possible recommendations for resolution,

consults with supervisor responsible (e.g., dean or VP) for disciplining the respondent.

This office also serves as a centralized records storage site for sexual harassment concerns.

Formal Hearing Committee or Adjudicator. Followingeither the review or attempts at mediating the
situation, the complainant or respondent may request in writing to the director of Institutional Diversity and
Equity that a formal hearingbe held. The director shall informboth the complainant and respondent of the
procedure for formal hearing of the complaint. The procedures for a formal hearing are as follows:

If the respondent is a faculty member, the dean of the Thayer School or a designated representative shall discuss
the allegations of the complaint with the faculty member concerned. If mutually agreeable arrangements
cannot be made between the dean and the faculty member, the dean shall transmit the allegations to the
Committee on Academic Freedom and Responsibility.

If the respondent is an administrative and professional employee or a service employee, the complainant may request
in writing to the director of Office of Institutional Diversity and Equity that a hearing panel be convened
under the Equal Opportunity Grievance Procedure. Union service employees may also use this procedure as
outlined in the union contract.

If the respondent is a student, the dean of Thayer School shall follow the School’s guidelines for handling
matters of student conduct (refer to Student Grievance Procedure on page 44).
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Policy Regarding Consensual Relationships and Conflict-of-Interest
For All Graduate Students

The fundamental relationship between a graduate student and any student or employee he or she
supervises or evaluates must be kept on a professional basis. By entering into a romantic or sexual
relationship with a student or employee she or he supervises or evaluates, the supervisor diminishes the
advisee’s freedom of choice, regardless of the advisee’s consent, because of the real or implied power
imbalance that rests with the supervisor. As such, romantic or sexual relationships between an evaluator and
a student may undermine confidence in the character and integrity of the evaluator in the educational process.
Hence, a romantic or sexual relationship between a graduate student and an advisee or student is
unprofessional, and raises serious questions about the graduate student’s professional judgment and the
integrity of the advising process.

As a graduate student, you should also be mindful of the potential for misunderstanding or resentment,
claims of harassment, and third-party claims about differential treatment if you engage in a romantic or
sexual relationship with an advisee. Mutual consent does not protect you against charges of sexual
harassmentby a student.

If you find yourself in a position of being asked to evaluate or supervise anyone with whom you have,
or have had, a sexual or romantic relationship you should immediately disclose this to the professor or
person overseeing you, so that appropriate accommoda tions can be made. This will ensure you are not to be in
a position to influence, or appear to influence, that student's grade, evaluation, or advancement.

Tobehave unprofessionally is not only unethical but may potentially place you, your department, and
Dartmouth in a legally precarious position. You could also be subject to disciplinary action, the nature of
which would depend on the circumstances, but could range from verbal or written censure to dismissal from the
graduate program. If you have any questions or concerns about acting as a teaching assistant or in any
supervisory capacity, please feel free to discuss them with your advisor or one of the Assistant Deans. If you
are unable to discuss your concerns with any of these individuals, you should contact your program chair, the
Dean of Thayer School, or the Dean of Graduate Studies.
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PHYSICAL AND LEARNING DISABILITIES

Section 504 of the Rehabilitation Act of 1973 mandates that: “No qualified person with a disability shall, on
the basis of disability, be excluded from participation in, be denied the benefits of, or otherwise be subjected
to discrimination under any program or activity which receives or benefits from federal financial assistance.”
According to Section 504 and the Americans with Disabilities Act regulations, students with documented
learning disabilities have the same legal entitlements as students with physical disabilities and therefore
both groups are entitled to academic adjustments and/or auxiliary aids.

If youbelieve that you have been discriminated against on the basis of disability, you are urged to contact the
Office of Equal Opportunity and Affirmative Action or the Student Disabilities Coordinator, in the Collis
Center, 646-2014.

Section 504/ADA Committee on Disabilities. This committee reviews and assesses the extent to which the
facilities, programs, and services of Dartmouth accommodate, and are accessible to, people with disabilities;
reviews the applicability of appropriate federal, state, and local legislation (particularly Section 504 of the
Rehabilitation Act of 1973 and the Americans with Disabilities Act of 1990) in this area to be sure that
Dartmouth is in compliance with such legislation; and makes recommendations as appropriate to individual
offices or to the President regarding institutional responsibilities for accommodating people with
disabilities.

Membership on the committee includes faculty, administrators, students, and community members. For more

information about the work of the Section 504/ ADA Committee, call the Student Disabilities Coordinator,
646-2014.
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FIREARMS

COLLEGE POLICY. No student may possess or use a firearm in Hanover or its environs without a permit issued
by the College Proctor. Such permits, exceptunder extraordinary circumstances, will not be issued for
privately owned handguns.

Firearms, including rifles, shotguns, handguns, air guns, and gas-powered guns, and all ammunition or hand-
loading equipment and supplies for the same, are not allowed in any student residence or in any College
building in Hanover, except as permitted at the rifle range in the basement of the gymnasium or in the gun
room at the Department of Safety and Security, where students must store their weapons.

Irresponsible use or handling of firearms is prohibited and may be grounds for revocation of the gun permit as
well as disciplinary action.

Students are prohibited from possessing any slingshot, catapult, or any device to hurl a missile. Possession of
such a device will result in an automatic fine of $50, and further disciplinary action may result.

COLLEGE RULES GOVERNING POSSESSION. There are a number of specific rules governing the use and
possession of firearms at the College.

A permit to possess firearms shall be issued by the Department of Safety and Security only after the
applicant has taken and passed the standard N.R.A. Hunter Safety Course and further demonstrates the
student’s understanding of local and state laws governing the use of firearms as well as comprehension of the
potentialities of the weapon the student intends touse. Students should note that firearms include war
trophies and antique arms.

The standard Hunter Safety Course will be given at the start of each term to accommodate student demand
and will be conducted by the Education Officer of the Dartmouth Outing Club. Incoming students who have
previously passed an N.R.A. Hunter Safety Course from any state need not repeat the course but must submit a
copy of the N.R.A. Hunter Safety certificate to obtain a College firearm permit.

No permits will be issued for the possession of rifles or shotguns that cannot be legally used in the State of
New Hampshire. It is the responsibility of applicants to determine whether their guns comply with New
Hampshire law before the students present themselves for examination.

Permits are issued for one school year and can be renewed upon request and without further examination.
When permits are granted, the make, model, serial number, and caliber of the weapon concerned are recorded
on the permit and filed in the Department of Safety and Security.

Registered firearms are available for withdrawal and storage 24 hours a day through the Department of
Safety and Security, but only the authorized permit holder is permitted to pick up and deposit the firearm.
During normal working hours, students have access to their firearms for maintenance, for which the College
supplies a limited amount of cleaning equipment.

STATE AND LOCAL ORDINANCES. State and local ordinances regarding firearms govern Dartmouth
students as well. The usual interpretation of the intent of state and local ordinances is as follows:

J No type of firearm may be fired within the limits of the Town of Hanover without permission of the
Chief of Police.

J Rifles and shotguns, unloaded, may be carried in hand or in a vehicle.

o A person carrying a firearm of any kind “in woodland” is violating hunting laws unless licensed by the

Fish and Game Commission. Pasture land and open country off the highways as well as wooded areas are
included in this definition.

o The use of certain types of guns and ammunition is prohibited. Specific information may be obtained
from the local Chief of Police and Game Wardens.
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